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EXECUTIVE SUMMARY OF THE NORDIC 500 STUDY

The Nordic 500 2008 includes an analysis of the 500 largest companies in the following Nordic countries:

· Denmark

· Finland

· Norway

· Sweden
The Nordic countries have been ranked on top in Transparency Indexes for a number of years. However, there are major differences between the Nordic countries with regards to binding reporting initiatives on Ethics, like the UN Global Compact. Table 2 show major differences in corporate initiatives on ethics and transparency.
The Nordic region is considered most successful in gender diversity initiatives. The 2008 report allows us to measure progress during the last four years. As tables 3-8 reveal, while three of the countries experience progress, Denmark is left behind.
Table 1 Members of the UN Global Compact and the Global Reporting Initiative in the Nordic Countries, as of March 1, 2009:

	MEMBERS

Country
	UN Global
	     GRI
	Total

	 Denmark
	121
	7
	121

	 Sweden
	64
	     21
	85

	 Norway
	30
	    9
	39

	 Finland
	15
	    11
	26

	
	
	
	

	
	
	
	


Table 2
Aspects of ethics and transparency policy in the Nordic 500 companies
	Company policy on ethics
	Sweden

Companies
	Denmark

Companies
	Norway

Companies
	Finland

Companies

	Specific ethical guidelines
	73
	47
	51
	25

	Conflict of interest (employees)
	72
	49
	51
	45

	CSR/Ethics 

Person in top

management
	10
	3*
	12
	3

	Conflictt of interest in board membership
	11
	13
	3
	3

	Specific Ethics of leadership


	16
	12
	10
	0

	Diversity part of ethics/diversity
	10
	13
	10
	5


[image: image4.jpg]CENTER FOR CORPORATE DIVERSITY





Table 3: The proportion of companies with Women Board Directors 2004.


Reproduction of data only with authorization from CCD
Table 4: The proportion of companies with Women Board Directors 2008

	Country
	Nordic 500 Companies
	Nordic 500 Companies with WBD % 2004
	Nordic 500 Companies with WBD % 2008

	 Norway
	101
	73,2
	90,5

	 Sweden
	180
	68,5
	76,1

	 Denmark
	109
	56,6
	55,4

	 Finland
	100
	53,7
	66,7

	
	
	
	


Table 5: Women Board Directors 2004

Table 6: Women Board Directors 2008

	Country
	Women Board Directors
	Total Number Board Directors
	Women Board Directors

%

	 Norway
	229
	732
	31,3

	 Sweden
	339
	1550
	21,9 

	 Finland
	114
	678
	16,8

	 Denmark
	109
	893
	12,5

	 Total
	792
	3860
	20,5
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An analysis from The Statistical Bureau in Norway (SSB) in 2008 revealed that 

45 % of men and 37 % of women are between 45 and 54 years of age. 

71 % of women and 61 % of men have higher levels of education. As a result of these gender differences the educational levels of the boards have rise, and the average age is lower than in January 2006.
Table7  2004: Women on Executive Boards in the 

Nordic 500 Companies 


In 2004 the numbers from Denmark could not be directly compared, because they only included the two top people in the organization (Direksjonen). However, most Danish companies now have adjusted, so that they have an Executive Board in line with the rest of the Nordic companies. 

Table 8 Women on Executive Boards in N 500 Companies 2008

	Country
	Women Executives
	Executives Total Number 
	%

	 Norway
	120
	581
	20,7

	 Sweden
	198
	1115
	17,8

	 Finland
	99
	575
	17,2

	 Denmark
	72
	519
	13,9

	 Total
	489
	2790
	17,5

	
	
	
	

	
	
	














 Country�
Nordic 500 Companies�
Nordic 500 Companies with WBD�
Nordic 500 Companies with WBD %�
�
 Norway�
97�
71�
73,2�
�
 Sweden�
178�
122�
68,5�
�
 Denmark�
113�
64�
56,6�
�
 Finland�
95�
51�
53,7�
�
 Iceland�
14�
7�
50,0�
�
 Total�
497�
315�
63,4�
�






 Country�
Women Board Directors�
Total Number Board Directors�
Women Board Directors


%�
�
 Norway�
163�
754�
21,6 �
�
 Sweden�
261�
1395�
18,7 �
�
 Finland�
87�
645�
13,5 �
�
 Denmark�
107�
914�
11,7�
�
 Iceland�
10�
88�
11,4 �
�
 Total�
628�
3796�
16,5 �
�






 Country�
Women Executive Board Directors�
Total Number Executive Board Directors�
Women Executive Board Directors


%�
�
�
�
�
�
�
 Sweden�
157�
1045�
15,0�
�
 Norway�
77�
621�
12,4�
�
 Finland�
84�
721�
11,7�
�
 Denmark*�
27�
459�
5,9�
�
�
�
�
�
�
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